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under the Service Regulations
_f shaII be set up within the Office:
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‘PO ServRegs
| recruitment criteria

eC mtment shall be directed to securing
- for I the Office the services of permanent
ployees of the highest standard of

3 ,ablllty efficiency and integrity, recruited
——on the broadest possible geographical

basis from among nationals of the
Contracting States.
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7 EPO ServRegs
nent or appointment procedure

u'i'fment or appointment shall
= lc] erally be by way of competition In

—

...-—"-"‘_._--'"

= faccordance with the procedure laid down
"_* in Annex Il. A competition may be held for
the purpose of constituting a reserve for
future recruitment.
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PO ServRegs Artlcle 1

e

e il

fhe Selection Board for each competition shall
= ca nsrst of a chairman designated by the
= — :Eppomtmg authority and of members
f—‘_ — designated by the appointing authority and
- the Staff Committee, each designating the

same number.
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PO ServRegs Artlcle 2
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| -case of external competitions, notices

= .:, be published in each of the Contracting

~— States not less than one month before the

'—’:*-‘—'

= C_lOSIng date for applications and, where
applicable, not less than two months before the

date of the tests.
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683 by Whichi stafif develop and

2 IaRce their skills, knowledge and

Competence by taking up other duties

=i én these which they are currently
’engagedln
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dBVElopments: selectionicriteria
SIET O ANISAtONa MEEd TOrPIc essiona
JEVEIopment of staff has to be balanced
WiHFE operational business needs of the
gepartment concerned.”

T a3
" —

sSEThe selection board will propose the

-~ most suitable candidate, taking into
account his/her development potential.
The drivers for the selection procedure are
hence different to those for permanent
appOintmentS". EPO Recruitment 8
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- 6 EPO ServRegs
al Appeal Procedure

'EPO staff member can file an internal
= a[ peal against a measure which
— fadversely affects him. He can also file an
~ —appeal If he has requested a decision
and after two months has not received
one (Implied decision of rejection).
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